
Appendix C – Attleborough Jobs Study 
 
 
Background 
 
In July 2008 Breckland Council appointed PACEC (Public and Corporate Economic 
Consultants) to provide advice on the economic impact arising from the need to plan 
for 4,000 additional homes in the town over the period to 2026.   The brief for the 
work required an assessment of: 
The direct impact on the service/retail economy from this growth; and 
A re-assessment of the existing evidence base on employment land and jobs 
prepared in 2006 which predates the latest Regional Economic Strategy and 
Regional Spatial Strategy.  
 
In response to the brief, the Study has undertaken the following: 

Review of Baseline: including a review of the policy impacting Attleborough and its 
future development. It also considers baseline economic and demographic data of 
the town, commuting patterns and existing undeveloped employment allocations. 

Direct Economic Impact of 4,000 new homes: considering the possible number of 
new residents, the location of where they might work and the sectors they might work 
within. 

Conclusions: on the attractiveness of Attleborough for various business sectors, the 
level of net new jobs resulting from 4,000 new dwellings, and comments on the 
realism of an aim to match the number of local jobs to the number of locally-resident 
workers.   
 
 
Summary of Findings 
 
There are 5,056 economically active people in Attleborough (aged 16-74) 
representing approximately half the total population of the town.  From the 2001 
Census the evidence is that 2,618 people live and work in Attleborough.   A further 
2,143 people commute into Attleborough to work, mainly from elsewhere in 
Breckland but also significant numbers from South Norfolk and Norwich.  However, 
there is a net outflow of commuters from Attleborough with 2,669 people living in the 
town but working elsewhere.  The outflow is mainly to Norwich (689 people) and 
elsewhere in Breckland (Snetterton, Thetford, Dereham) (833 people).   
 
Employment in Attleborough is dominated by manufacturing which accounts for 
nearly a third of all employment.  Other sectors which are high on the list include 
retail, public services and business services.  The study reaffirms previous evidence 
base that the town’s economy is over-represented by sectors which face re-
structuring and under-represented in sectors such as public services and personal 
services (the very sectors which would be directly affected by significant population 
growth).    
 
 
 
 
 
 
 
 



The study assumes an occupancy rate of 2.3 persons per dwelling and on this basis 
4,000 homes would provide 9,200 new residents of which 4,542 would be 
economically active.  Based on a best estimate of demand for local jobs and 
assuming current commuting patterns it can be assumed that 1,922 would wish to 
work in Attleborough and 2,366 would commute out.   However, evidence around 
potential growth in population-related jobs such as public services, personal services, 
retail etc estimates 1,674 jobs.  There is therefore a gap between the 1,674 
estimated population related sector jobs and estimated demand for 1,922 local jobs 
based on commuting patterns.  In order to service these and reduce out-commuting, 
land allocations would need to be made for other sectors such as wholesale, 
business services, construction and personal services.  
 

The land allocated for B-class employment in Attleborough (8.2 hectares) was 

deemed to be sufficient at the time of writing of the Employment Land Review (2006). 

However, since then, an additional 3,000 dwellings have been designated for 

development in the town. The location of so many houses in one location requires 

employment development alongside to ensure a balanced economy and community. 

Without employment opportunities, there will be large amounts of out-commuting. 

Given the environmental and economic imperative to reduce commuting, it would be 

advisable to provide some employment opportunities as part of the development.  

It is estimated that 950-1,700 jobs could be accommodated in existing employment 

land allocations in Attleborough. 500 jobs may be accommodated in the application 

at Snetterton Heath and a further 40 hectares are left to be developed there.  

There will be demand for further employment land in Attleborough.  

● Firstly, the renewal of ageing and obsolete industrial stock is an important 
source of demand for employment land. There is no evidence base for 
estimating the rate of renewal. Some of this renewal will occur in situ and some 
will require additional land.  

● Secondly, a surplus of employment land needs to be available to allow for 
choice in the market.  

● Thirdly, there will be an additional working age population in Attleborough, 
some of which will be in B-use jobs.  If these people were accommodated within 
Attleborough, additional employment land would be filled.  This may fit within 
the 5-10 ha additional land set out in the Preferred Options document. 

 


